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1. Introduction
The Hub aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due regard to the need to:
• Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010
• Advance equality of opportunity between people who share a protected characteristic and people who do not share it
• Foster good relations across all characteristics – between people who share a protected characteristic and people who do not share it.
This document meets the requirements under the following legislation:
• The Equality Act 2010, which introduced the public sector equality duty and protects people from discrimination
This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and schools.
2. Roles and responsibilities
Director
The Director will:
• Promote knowledge and understanding of the equality objectives among staff and pupils
All staff & pupils are expected to have regard to this document and to work to achieve the objectives as set out in section 9.

3. Protected Characteristics
There are nine protected characteristics under the Equality Act 2010: age, sex, race, disability, religion or belief, sexual orientation, gender reassignment, pregnancy and maternity and marriage & civil partnership.

4. Eliminating discrimination
The Hub is aware of its obligations under the Equality Act 2010 and complies with non-discrimination provisions. Where relevant, our policies include reference to the importance of avoiding discrimination and other prohibited conduct. Where responsibilities under the Equality Act are discussed in meetings, it is recorded in the meeting minutes.

5. Advancing equality of opportunity
As set out in the DfE guidance on the Equality Act, the Trust aims to advance equality of opportunity by:
• Removing or minimising disadvantages suffered by people which are connected to a particular characteristic they have (e.g. pupils with disabilities, or gay pupils who are being subjected to homophobic bullying)
• Taking steps to meet the particular needs of people who have a particular characteristic
• Encouraging people who have a particular characteristic to participate fully in any activities (e.g.encouraging all pupils to be involved in the full range of Hub societies)
6. Fostering good relations. 
The Hub aims to foster good relations between those who share a protected characteristic and those who do not share it by:
• Promoting tolerance, friendship and understanding of a range of religions and cultures through different aspects of our curriculum. For example, as part of teaching and learning in English/reading, pupils will be introduced to literature from a range of cultures
7. Due Regard to Equality Considerations in decision-making
Having due regard means that when significant decisions are being made, the Hub always gives thought to the equality implications.
For PL6 Learning Hub this means:
• Decision makers are aware that they must pay due regard to equality when making a decision or taking any action. They are aware that they must assess whether the decision or action may have implications for people with particular protected characteristics 
• PL6 Learning Hub always considers equality implications when writing and reviewing its policies.
8. What Does PL6 Learning Hub Do to Eradicate Discrimination?
PL6 Learning Hub has established clear Values that we expect all our staff, pupils and partners to be mindful of thus ensuring that everyone is treated equally. We always consider our Values when making any decisions.



Our Values
At PL6 we believe that our staff and students have a right to

● feel physically and emotionally safe at all times
● be treated with respect and dignity at all times
● express their feelings in an appropriate way (emotional intelligence).

At PL6 Learning Hub, we actively promote positive, inclusive values. These include democracy, the rule of law, individual liberty, and mutual respect for and tolerance of those of different faiths and beliefs. We believe British values are those values expected of anyone living in Britain, regardless of their nationality, culture or religious belief.
Our policies are regularly reviewed and set out a clear message that discrimination is not tolerated.
These policies include the Equality Policy, Code of Conduct, Behavioural Support Policy, Anti-Bullying Policy, Child Protection & Safeguarding Policy.
We understand that it is unlawful to fail to make reasonable adjustments to overcome barriers to using services caused by disability.
The Director and any staff who are involved in recruitment will avoid unlawful discrimination in all aspects of employment including recruitment, promotion, opportunities for training, pay and benefits, discipline and selection for redundancy.
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